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.THIS AGREEMENT entered-Into this first day of July, 1974 
by and between the Board of Education of the Borough of Franklin, 

hereinafter celled the "Board", and the franklin Public School 
Custodial Association, an unincorporated association, hereinafter 

called the ‘’Association", 

WITNESS, that WHEREAS, the majority of the cusodlal staff of the 
Franklin Public School system has designated the Franklin Public 
School Custodial Association os their representative for the purpose 

of collective negotiations In accordance with and pursuant to the 

provisions of N.J.S.A. 34:!3A-513, and 

WHEREAS, the Association end ths Board have reached certain 
understandings which they desire to ponfins In this Agreement pursuant 

to Chapter 303 of the Public Laws of 1068. 

IT IS HEREBY MUTUALLY AGREED AS FOLLOWS : 

1. All regular full time custodial personnel whather paid on a 
!«, month or 10 month basis shall be covered under this contract con¬ 
cerning grievance terms and conditions of employment. This condition, 
however, shall exclude the head custodian and assistant head custodian 
when hired, and other administrative personnel. 

2. All full time custodial employees are regular employees of 
the Board of Education of the Borough of Franklin. 

3* This agreement shall be the spie employment contract between 
the Board and the Association. 
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*' Ihl * *>'*”*”' continue In effect until JuntjpjWs. 
RATIFICATION AND CONFIRHATIOM- 


The parties hereto, by the execution hereof, do ratify, 
.ck„ 0 »|.d„ end „re. that thl, contreet egrewent d.t.d July Kiel 
constitute the agree^nt between the Association and Board 
Pursuant to Chapter 303 Public Lews of »3$3 until further modify. 

In accordance with the provisions thereof. 


DATED* 

FRANKLIN PUBLIC SCHOOL 
CUSTODIAL ASSOCIATION 



ATTEST* 

BOARD Of'EDUCATION Of THE . k 

SOROUSH OF FRANKLIN 


■ ■ - BY 

secretary, --— . .a, — ■ 

1 President 
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SECT I Of* II 


1# Salaries: ( 

®* There shall be salary Increments In four steps as set 
forth In the salary guide. 

b. Salary guide 

Step l« The starting salary of new custodians shall be at the 

discretion of the Board but shall not exceed the present 
salary of those custodians who ara on step one of the 
salary guide. 

Step 2 At the beginning of the second yeer**$73Mj.69 

Step 3 At the beginning of the third year-$8057. 36. 

Step ^ At the beginning of the fourth year'$&8£ s 0,;j.j.. 

For sake of this guide, Roger Yonkers shall be placed on 
Step 3 for the 1974-75 school year 7/1/74 to 7/1/75. 

Ci Any full tIra© employee paid on a HHnonth tests shall receive 
® tilery equal to 5/6 of thp salary paid to those employees 
who ere at tho seme stop as such 10-month employed* • 




A 


2 Overtime: 

a. Overtime shall be paid at the rate of time and a half 
the employees normal hourly rate of pay except that on Sundays 
and holidays for a non-school function the rate of pay shall 
be twice the normal rate of pay. 


b. Any employee who is called in to work overtime because of a 
non-school function or activity shall be guaranteed a minimum of 
of 4 hours of work at the double overtime rate. A non-school 
function or activity shall be defined as any function or activity 
not under the supervision and jurisdiction of the Board of Education. 

c. In the event that a function or activity is cancelled by the 
school authorities or other parties, any employee called in for 
such function or activity shall be paid for a minimum «5 four hours. 
Provided, however, that such function or activity is not cancelled 
because of an act of God. 
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b. Absence for personal Illness shall ba a IJ owed and shall Include 
full pay not exceeding fifteen working days in the first year of 
employment and fifteen full working days in the second year of 
employment. Thereafter absence for personal illness shall bo 

ollowed and shall include full pay not exceeding twelve working days 
In any one year, if fewer than the permitted number of days of sick 
leave are taken In any one year, the number of days not utilised 
shall b« accumulative. 

c. In case of Illness extending beyond the employee’s sick leave 

credit, the deductions will bn made on the hosts of 1/20- per day of 
the monthly basic salary. ' . . * . 

d. , jn a!i absences where sick seeva exceeds five consecutive school 
days, ths employee may ha required to fHo a physician’s certificate 
with the school superintendent. 


2» Absence dun to death or illness In the employee’s family « 

a. Absence -due to a death In the employee’s Immediate family or 
household shall bo allowed with pay, for the required par tod not to 
exceed five school days. 


b. The term ’Massed lata 
mother t fath&r, mother- 


family" shall Incltxb&r!fa, husband, children, 
n**lcw f fetter-ln-lsw» sister» brother* 
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3. Personal Leave; 

a. fo days leave will be granted without loss of pay for legal, 
business, household or family matters which require absence during 
working hours. 

b. Personal days shall not be accumulative. 

£•. Abse nce for the purpose of marriage or to attend weddings of 
friends or relatives may be allowed without pay upon the approval 
of the superintendent. 

d. Absence from work by reason of a subpoena shall be allowed 
with pay provided that the subpoena is filed with the superintendent. 



SECTION IV 



l< Holidays 

a. In addition to the annual vacation Che following V*l11 
be paid holidays for caployssont 5 

1. Hew Year - $», Thanksgiving Day 

1* Good Friday ' J Christmas Day 

3* Manorial Day 8 On® floating holiday 

it. Labor Day 9 . Monday or Friday of week 

of mld*wlntef Vacation 

5* Independence Day 

If any of the above-mentioned holidays fall on a Saturday, tha 
day before (Friday) should be considered es the paid holiday. 

In the event the holiday falls on a Sunday, the following day 
(MondY) should ba considered as © paid holldsy* 
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GRIEVANCE PROCEDURE 


The Board of Education of the Borough of Franklin, Sussex County, New Jersey, 
does hereby adopt the following rules and regulations concerning the orderly 
process of hearing and deciding grievances and disputes by employees of the school 
system so es to facilitate and assure the smooth and efficient operation of the 
local school system and to recognize and guarantee the rights of the employees 

thereof to an orderly and complete process for hearing end deciding all controversies 
within the said school system, 

1* Grievance procedures shall be conducted on the follaving levels! 

Level 1: In the event that any person, while In the employ of the Board 
of Education of the Borough of Franklin shall for any reason be aggrieved 
by the application, interpretation or alleged violation of any rule, 
regulation, policy or decision of his immediate supervisor, the administration 
or the Board of Education, said employee shall present this Immediate 
superior for consideration In verbal or written form, 

A, ’’Immediate Supervisor" is that person directly superior to 
the complainant who Is charged with the responsibility of 
deciding, carrying out, formulating or Implementing the subject 
matter of the dispute. 

Leva? 2l In the event that the controversy cannot be settled by the 
"Immediate supervisor", or, if the decision reached after 
■ hearing Is not acceptable to the employee, the employee shall, 
within 5 days after the decision of the ’’Immediate supervisor" 
have a right to have the complaint referred to the Superintendent 
. of Schools for hearing and determination. 

Upon referral of a complaint' to the Superintendent of Schools, 
the "Immediate supervisor" to whom the appeal was first made may 
* prepare a written report of his findings and decision which said' 

report shall be submitted tp the Superintendent and the complainant. 
The Superintendent of Schools may review the matter Informally, If 
both parties agree, or, if not, he shall thereupon schedule a hearing 
date not more than 10 days after submission of the application for 
review by the complainant for a hearing of the controversy, and the 
Superintendent shall render his decision within 5 days after the 
close of said hearing or review, unless both parties shall consent 
to an extension of said times. 

Level 3 j In the event that the dispute Is not settled by the Superintendent 
or the complainant Is dissatisfied wj th the decision of the Superintendent, the 
complainant within 10 days thereafter, notify the Superintendent of his in¬ 
tention to exercise his right to review of the controversy by a plenary hearing 
by the Board of Education. Said review shall be granted to the complainant 
upon the filing of a written statement of the grounds for review, copies of 
which shall be'delivered to the complainant's Immediate supervisor and the 
Superintendent Of Schools, whereupon the school Board at Its next regularly 
convened monthly meting or at a special meeting called by the Board for the 
purpose of hearing the controversy shall afford all parties an opportunity to 
bo heard. 
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